SARVAJANIK UNIVERSITY
Sarvajanik College of Commerce & _Cnmpﬁter Application
Proposed Structurs of ,'
$.Y.B.Com. Sem -3 and 4 as per New NEP 2023-24

Sr. : © Title Subject Code | Credit
No. .
I Tluman Resource Management BCAC21303 4
2. Major Cost Aceounting 1~ BCAC21301 4
3. - Corporate Accounting BCAC21302 L
. Minor = | - :
3. | Multidisciplinary | Statistical Techniques 1/ Macro | BCAC23304/ 4
o | Economics | BCAC23305
5 AEC Busingss Communication Skill 3 | BCAC24306 2 |
6. VAC | Health & Wellness ' BCAC26309 r
7. SEC Lifie skill for Professional BCACZ5307/ 2
Development 1/ Banking Lawand | BCAC25308
_— Practice |
Sr. No. | Title Subject Code | Credit
1. | | Marketing Management BCAC21403 4 |
o | « Major Cost Accounting 2 BCAC21401 4
3. ] Income Tax BCAC21402 4
Minor Statistical Techniques 2 / Macro BCAC22404/ 4
Economics 2 BCAC22405
4, Multidisciplinary | - LI - -
5. AEC - Business Communication Skill 4 B{:ﬁﬂiﬂlﬂ{!ﬁ 2
b. VAC Logic Reasoning BCACZ640% 2
1. ~SELC Life skill for Professional BCAC23407/ 2
Development 2/ Banking Law and | BCAC25408
- Practica 2 -
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SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Faculty Commerce Programme BC
Year 2 Yersion 2.0
Semeswr : 3 Elffective From June 2024

Course Code | BCAC25108 Course

Banking Law and Practice |

Name .
| Teaching Scheme Examination Scheme
Credits Lecture SWIT Total CCE SEE Total
2 2 - 2 23 25 50

Unnrse Dbjective
This course facilitates the Students to explore broad idea of banking law and practice.
Course Lmrning Outeomes
O snccesstol completion of the course, the Students will be able to
Understand legal relation of banker and customer.
2. Rccognize the special relationship of banker and customer in the capacity of debtor and creditor.

l. Dr. HP. Gupta: Banking Law: Publisher: Central Law Agency 2016
2. "Banking Theory and Practice” by K C Shekhar and Lekshmy Shekhar
3. Banking & Negotiable Instruments - Law & Practice: P, Vasantha Kumar : 2020

Units | Content Weight/
Teaching
Hours

1 Banker and Customer 0%
Definition of a banker - what constitutes a customer general relation - Legal | 15 Hours
relation of Banker and Customer - Duration aspect - Banker as a borrower - A debt
by & banker vs. an ordinary commercial debl - Law of limitation and deposits -
cases and position of a banker, Role of the banker as a trustee, an agent and a
Bailee.

2 Banker Customer -Speecial Relationship: 50%
Banlcer's lien - Appropriation of pavment - Banker's right to set off - Banker's right | 13 Hours
to charge interest and commission. Banker's obligation to maintain secrecy of the
customer's accounts - Garnishee order.

Termination of relation between banker and customer,
Suggested Reference Bools:
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SARVAJANTK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Faculty Commerce Programme BC
Year . 2 Yersion 240
Semesier | 3 Ciffective From - June 2024
Seffmhee |[RookeRRn) aee | Business Communication Skill 3
Teaching Scheme Examination Scheme
| Credits L ecture S/W/IT Total CCE ; SEE Total
2 2 - 2 25 23 50

Course Objective :

The course aims to create an understanding of the irmportanee of business communication and develop
knowledee of soft skills, By the end of the course students should be able to:

I. Apply business communication theory to salve workplace communication issues.

2, Demenstrate the communication skills required in the workplace.

3. Understand complex ideas in written and spoken formats, !

4. Express complex ideas accurately in written and spoken formals.

5, Manage resources cffectively and efficiently in an academic context.

&, Use e-mails effectively and efficiently.

Conrse Learning Cutcomes
(in successful completion of the course, the smudents will be able to

1. To acquire good communication skills and develop confidence.
Speak confidently in personal and professional contexts
Learn and practice professional writing for various purposcs
Incorporate business communication and correspondence skills in day to day lives for personal
and professional growth,

3. To develop ability to communicate effectively with the help of electronic media
Units Content Weight/Teaching

Hours

1 SOFT SKILLS; 25%
» Introduction & Importance of Soft Skills for a successful carcer, 15 Hours

» Soft skiils verses hard skills
+ Can soft skillz he cultivated?
GOAL SETTING
» Iniroduction and types
o SMART GOALS
o Useful guidelines for goal setting
WRITING SKILLS:
# Parts of speech
v Chameteristics of effective writings

g

2 EMPLOYBILITY SKILLS: , 25%
CORRESPONDANCE AT WORK 15 Hours
¢ Seven C's of communication - |

9




~

~

| Writing effective cmails
* Personal touch in busingss communicazion
REPORT WRITING
| = Types of report
i Characteristics of report

* Format of a report
I

Suggested Reference ]]uul-..'s‘

I Ashley, A (1992) A Hnrdbuuk of Commercial Correspondence, Dxfurd University Press.
2. Kaul, Asha: Business Communication: Prentice-Hail of India, Delhi
i. Rajendra Pal & J.8 Korlahalli, Essentials of Business Communication.Sharma, Krishng
Mohan, Business CI:-rrchﬂ-Dndmce and Report Writing




 SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Faculy Commerce Programme BC
Year : 2 ' Version ' 2.0
Scmester 3 Effective From June 2024 =
Course Code | BCAC26309 ??umn Health & Wellness
ame
Teaching Scheme ~ Examination Scheme
Credits | . lLecture SOWST Total CEE | SEE Taotal
& 2 - 2 25 - | 25 500
Course Objective
This course Tacilitates the Students to understand the concept of health and wellness and itsTelevanee in
daily life

Course Learning Quicomes .
On successful completion of the course, the Stadents will be able o
1. Co-relate the relation between mind-body and its relevance and to create awareness of various life
sivle related diseases ¥ ¥ -
2. Help understand the importance of a healthy lifestyle.

Units Contenl Weight/Teaching
i Hours
1 Ayurveda ' 25%
Definition of Health 10 Howrs

Physical and Psychological aspects

Concept of Wellness

The Seven Dimensions of Wellness

Behavior that contribute to Healthy Lilestyvle

Dynacare

Daily Regimen for health and Wellness

Physical Activity, Health and Quality of Life

Sitting Disense: A 11-Century Chronic Discase Activity
Daily Fhysical Activity Log

s Fitness T5%

20H
Benefits of & Comprehensive Fitness Program i

Yoga way of life Relevance o Health and Wellness
Physical Activity and Exercise Defined

Types of Physical Fitness

The four states of existences consciousness

The five lavered consciousness of individuals

Sleep and Food-impact on health

Nutrition

Concept of Mutrition

Sources of Nutrients - Carbohydrates, Fats (Lipids), Proteins, Vitamins,
Minerals. Water, Muts, Soy Products, Probiotics
Unprocessed, Processed, and Ultra-Processed Foods
A Healthy [Diet




| Achieving & Balanced Diet
Choosing Healthy Foods
Benefits of Food
Vegetarianism
Nulrient Supplementation
Proper Nulrition: A Lifetime Pmscﬁmiq;‘t for Healthy Living

Suggested Reference Books:

1. Litetime Physical Fitness &Wellness-A Personalized Program, Hoeger, Werner W.K. Hoeger
Sharon Hoeger ,Cherie T Meteer. Andrew D, Cengage Publication,

Z. Mutrition and Dietetics (With Indian Case Studies) Joshi, Shubhangina A McCraw Hill
Education.




SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Facﬁlt:f Commerce . Programme | BC
Year 2 | Version 2.0
Semester 3 Effcetive From June 21}2.4_
Cturge Gode | BLAGSIZD %GEE Human Resource Management
- Teaching Scheme Examination Scheme
Credits |  Lecture ST Total CCE SEE Total
4 4 - 4 50 30 100

Course Objective
This course facilitate the students to know: about the importance of Human Resources as well as 1o impart
them understandings of various aspects of the Human Resources Management.

Course Learning Outeomes
On successful completion of the course, the Students will be able 1o
1. Understand the frameworle, importance & scope of human resources management,
2. Qutline the human resources planning, recruitment & Selection process.
3. Analvze the different types of training & development methods in the present context,
4. Identify the Strength and weakness of different performance appraisal techniques &
Compensation policies as well as w know the global seenario of HRM.

Units Content Weight/
Teaching
Hours
1 Introduction to HRM 23%
# Definitions, importance of Human Resource Management, 15 Hours

# Mamure of HRM, Scope of HRM, Functions of HR. Manager,

# Emerging frends in HRM due to globalization and technological
advancement,

# HR practices in Indian Organization,

# [ssues and challenges in HRM.

2 Human Resources Planning ; 23%
_#  Meaning, Definitions, need and importance of Human resource planning | 15 Hours
¥ Objectives of Human resource planning,
~# Factors affecting Manpower requirement,
¥ Process of HRP,
# Buccession planning,
# Exit interviews as feedback and learning. -
3 Training and Development 25%
¥ Training:-meaning, methods of training, advantages of training, [5 Hours

#  Development:-concept, needs, process of career planning, prerequisites of
success in career planning.

e I
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4 Performance Appraisal & Compensation Management 23%

¥ TPerformance Appraisal: - Introduction, Concepts, purpose of performance | 15 Hours
appraisal, Techniques of performance eppraisal.

¥ Compensation Management:-Introduction, definitions, nature and purpose
of compensation management, components, types, objectives of
compensation and reward, methods of compensation, compensation
structure. :

# Menaning and objectives of Global Human Resource Management,

‘Suggested Referenee Books:
, Gupa, C.B, (2008), Human Resource Management, Sultan Chand & Sons, Eleventh revised

editiom. : '

. Gary Desser. A Pramewark for Human Resource Management. Pearson Education,

Tih Edition.

. DeCenzo. DA, and 5.P. Robbins, Personnel/Human Resource Management,

Pearson Education,

. Bohlendar and Snell, Principles of Human Resource Management, Cengage

Learning

. Ivancevich, John M., Human Resource Management. MeGraw Hill.

Wreather and Davis, Human Resource Management. Pearson Education.

Rabert L. Mathis and John H, Jackson., Human Resource Management. Cengage Learning.
TN Chhabre, Human Resource Management, Dhanpat Rai & Co,, Delhi

Biswajeet Patttanayak, Human Resource Manngement, PHI Learning.

‘ﬂ'-

SU)
&



~

SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Faculy Commerce Programme - BC
Year 2 ‘Version | 2.0
Semester s 3 Effective From | June 2024
g - ;
et | HReSER| T Life Skills Por Professional Development |
Teaching Scheme Examination Scheme
Credits Lecture SIWET Tatal CCE | SEE Total
2 X : - 2 23 | 25 50

Course Objective
This course facilitates the Students how to organize their time in a best possible way.

Course Learning OQutcomes
On successful completion of the course, the Studznts will be able to
1. Prepare time management framework in real life situation. -
2. Leam how to identify the talent as well 23 to retain them sucu{.ﬁsfuily in the organization and
achieve Effective employee engagement,

Units Content Weight/
Teaching
Hours
| Time Management 50%%
Mind Management 15 Hours

Introduction - benefits of time management - techniques of time management,
tackling time robbers, planning workload Time managemeant in corporates.

2 Talent Management 0%
Talent Management Strategy - 15 Hours
Aligning Workforce 1o Business Needs

Key Levels for Talent Management

Technelogy Infrastructure & Digital Transformation for Talent Management

Suggested Reference Books:

1. Time menagement by Shanlkar Digﬂmi:ﬂr Badge, Himalava publication
2. Talent management by Dr, Anand Vyas.
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SARVAJANIK UNIVERSITY

Survajanik College of Commerce & Cﬂmputnr Applications

1. Canvery, R (2009), Monetary Economics, 8. Chand & Sons.
2. Ahuja, H. L. (2011). Maero Eeonomies Theory and Policy, 8. Chand & Sons.
3. Mankiw, (. N. Principles of Economics, Cengage Learning.

(i Faculty Commerce Programme : B
Year 2 Version 2.0
Semester 3 Effective From June 2024
Course Code | BCACZ3305 f;;qnurse. Mo Bositiiia 1
. Name
Teaching Scheme . Examination Scheme
Credits Lecture S/W/T |. Total ecH. | SEE Total
4 4 - 4 | 50 50 | 00
Course Objective
To provide basic understanding of theoretical aspects of mucroeconomies.
Course Learning Quicomes
On successful completion of the course, the Students will be able (o

|. Understand various concepts of macrosconamics.

2, Able 10 assess behaviour of macroeconomic forces.

3. Link macrocconomic factors and ils implications in real world.

; Weight/
Units Contents Teaching
Hours

1 Intreduction to macroeconomics 20%
Major issues of macroeconomics, Rele of govemment, Basic Concepts of
Mational Income, Measurement of National Income 12 Hours

2 Money 30%
Meaning, Functions, Demand and Supply of Money — Views of Classical &

Kevnes, Components of money supply, Factors affecting them, Quantity theory of | 18 Hours
money - Fisher, Pizou and Keynes versions.

3 Inflation 25%
Meaning, Causes and Measurement, Types, Effects, Inflationary Gap, Anti-

Inflationary Policies, Phillips Eun:e, WNaturzl Rate of Unemployment, Deflation, I'5 Hours
Stagflation.

4 | Credit Control 25%
Central Bank & its functions, Structure of money market in India, Tools of credit .
control, IMF — Objectives & functions, World Bank — Objectives & functions. |5 Hours

Suggested Reference Books:




SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Com puter A.ppln:ﬂtxuual

The course aims 1o impart the knowledge about contemporary cost concepts and different approaches
towards cost systems and cost ascertainment. ‘The course also aims o provide awarengss regarding

numerous methods of cost determination under specific situation and its use for decision making purpose.

Fraculty L omimerce Programing BT
" 3 |
Y ear 2 Version 2.0
Samastor 3 Effective From June 2024
Course Code | BCAC21301 Caourse .
Lok
Teaching Scheme Examination Scheme
Credits Lecturs EWIT Total CCE SEE Tatal
= 4 P . b S . 100
Course (hjective :

Course Learning Quieomes :
On suceessful completion of the course, the Students will be able to

I. Understand the meaning and importance of the subject, Further, various types of costs and its

nalune, costing system and concept of cost audit will be understood,

2. Know different methods 1o calculare Matetial and Labour,
3. Know the cost allecation and cost apporfionment of indirect cost.
4, Caleulate cost per unit and tender price also,
5. Understand advanced costing technique and its procedure.
Weight/
- Units Content Teaching
Hours
1 Introduction: Name and scope of cost accounting, Cost concept and
classification, Methods and techniques, Installation of costing system, mm:v.‘:pt 5%
of eost audit 4 Hours
2 Accounting for Material and Labour : Material control, m:nr:epi and techniques,
Pricing of martial issues, Treatment of material losses, Calculation of material |©  33%
turnover rate, Labour cost procedure |, labour tumover, Idle time and overtime, 18 Hours
Methods of wage payment- time and piece rates. Incentive Schemes
3 Accounting for Dverkeads : Classification and departmentalization, Absorption |
of overheads, Determination of overhead rate, Under and over absorption end 205
its treatment including machine hour rate 12 Hours
4 Unit Costing 2%
12 Hours
5 Activity Based Costing : Intreduction, Definition. steps in ..-".-:tmr_',r Based
costing and its advantages 10%
4 Hours
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sSuggested Reference Books :

I. Arora M. N. : Cost Accounting - Principles and Practice; Vikas, New Delhi,

2. Jain 8. P. and Narang IK.L. : Cost Accounting : Kalyani, New Delhi,

3. Khan M. Y. and Jain P. K. Management Accounting : Tata McGraw Hill,

4. Tulsian P. C. : Practical Costing ; Vikas, New Delhi.

3. Maheshwari 5N : Advanced problems and Solution in.Cost Accounting; Sullan Chand, New
Delhi.

f. Hathanam, Cost Accountancy ; Himalaya Publishing House, Delhi.

. L. Jawaharlal : Cost Accountancy ; Tata MeGraw Hill, New Delhi.

L1 De N, K, Agrawal : Cost Accounting Text & Problem; Suchitra Prakashan




SARVAJANIK UNIVERSITY

Sarvajanik College of Commerce & Computer Applications

Course Code BCAC21302 Course

Faculty Commerce Programme BC
Year 2 I Version 2.0
Semester 3 Effective From Jungz 2024

Corporate Aceounting

P Name
Teaching Scheme o Examination Scheme
Credits | lecture | S/W/T | Total "CCE SEE Total
4 4 - 4 50 ) 50 100

" Course Objective : \
The course aims Lo help learners understand the concepts of corporate accounting system and its
technigues in different situations.

Course Learning Outeomes 1
Un successful completon of the course, the Students will be able 1o

1. Know and apply the provisions of redemption of redeemable preference shares and the utilization
of resultant reserve. Further, the detail information about bonus shares and iis accounting
Lreatment,

-2. Prepare financial statements i.e. Profit and Loss Account and Balance Sheet as per Companics
Aetr 2013, '

3. Understand and prepare agcounts of amalgamation of two companies as per Accounting Standard
=14,

4. Understand objectives, benefits and nccounting entrics at the time of buy back of shares.

I 3. Acquaint themselves with the basic definition and meaning of certain ferms as per Companies Act
-20M3

| Weight!
Units Content Teaching

: Hours

1 Redemption of Redeemable preference Shares and issue of Bonus shares 20%

8 Hours

2 Final accounts: As per schedule [Tl of the Companies Act, 2013, which is in

line with revised schedule VI(excluding computation of managerial 25%
remuneration and disposal of profit) L3 Hours

. B Accounting for Amalgamation of companies as per Indian Accounting 25%

Standard- 14 15 Hours

4 Buy Buck of Shares 20%%

S 8 Hours
5 Concepts under Companies Act, 2013
. 10%%5
1. Section 2(41) Financial Year 4 Hours
2, Section 2(50) Issued Capital




3. Seetion 2(64) Paid up share capiial

4, Section 2(71) Public Company

5. Section 2(62) One Person Company

6. Section 2{68) Public limited Company

* Suggested Readings:

2’!
3.

4.

Gupta B.1., Radhswamy M : Company Aceounts; SultanChand and Sons New Delhi
S. N, Maheshwari : Corporate Accounting | Vikas Publishing House, New Delhi
Monga J.R., Ahuja, Girish ond Sehgal Ashel: Financial Accounting ; Mayur Paper
Racks. Noida

Mukherjee & Hanif : Modern Accountancy ; Tata McGraw Hill

A.C, Tulsian : Advanced Accountancy ; Tate MeGraw Hill

=)
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SARVAJANIK UNIVERSITY

sarvajanik College of Commerce & Computer Applications N

Faculty Commerge t _Programme | BC
Year 2 | Version . 20
Semestiar 3 Ellfective From June 24¥24
Course Code | BCAC23304 Ehf:nnjle Statistical Technlques 1
Teaching Scheme : Examination Scheme o
Credits Lecture SIWIT Total CCE __ SEE | Total
4 4 - 4 50) 50 = 100
Course Objective:
*  The objective of this paper is to impart knowledge on the applications of Statistical Technigues in Business

' To educate the student’s abilities 1o llm_'ll_',‘__._;ﬂl:-.-.s’g_‘ﬂ'_l:_i___ﬁti.!l:lal concepts to real-life problems in commercial

and Commerce Industries for decisicn-making

To aware students of basic statistical technigues for decision making. _

To boost quantitative thinking and improve abilities for making optimal strategies in business and
ndustries. '

1o prepare counter (o solve the problem of business and commerce by developing critical analysis skills
with statistical reasoning.

Bt 0

Course Learning Outcomes: o R
On sugcessful completion of the course, the stucents will be able to

-

Indusirizs, management, economics, and so¢ial scidies |
{ it [ e

the small sample tests, e v i

CO2: Knowledge about Tormulaling :al=testing a-liypothesis, using eritical values to conclude, and
determining the probability of making HFﬁt&jﬂh‘" ithiesis tests. Knowledge about large sample tests and
their applications and get an idea of order statistics with their applications,

CO3: To Understand the operation of the acceptance sampling scheme and to select appropriste plans to
mest particular conditions

CO1: Students on successful course completior students will be familiar with the large sample as well us

| Weight/ -
Units : Content Teaching
: Hours
Testing of Hypothesis (Large sample): '
A: Suatistical hypothesis (simple & composite), Test of a statistical hypothesis,
' null and alternative hypethesis, eritical region, two types of sreors, level of
Cuit 1 significance, and power of the test: some examples. 40%%

B: Large Sample Tests for Variables: Testing the significance of single mean, (20 Marks)
difference between two means, differcnce bebween two standard deviations, 24 H :;rs
correlation coefficient, single propertion, difference between two proportions o

Unit2 | Large Sample Tesis for Atributes: Testing the significance of a single

Unit3 | Statistical Process Control: 30%

Testing of Hypothesis (Large sample):

proportion, the difference berween two proportions

Fage | 1

SU)
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Concepts of Statistical Quality Contral (8QC) for variables and Attributes,
Thearies of confrol charts, Specitication limits. Modified control limits.
Control Charts for Variable: ¥ And R chari

Control Charts for Attribute: p, np, and C charts

(15 Marks)
18 Hours

Unit 4

Smatistical Froduet Control (only single sample plan):

Problem of product eontrol and lot seceplance; Principle of sceeplange
sampling, Concept of good and bad lats. Concepts of AQL., LT.PD,
Producer's risk, Consumer's risk, Rectifying Inspection Plans, A.Q.Q.,
A0.Q.L., some examples.

Sampling Inspection Plans: Single sampling plan, its O. C., ASN, and ATI
curves; Double sampling plan. its ASXN, and ATL functions {:m CUrve),

SOINE EKHEFIDS

30%
(15 Marks)
18 Hours

Suggested Reference Books:

e Grant E.L.(1964); Statistical Quality Control; MeGraw Hill,

Duncan AJ, (1974); Statistical Contrel and Industrial Statistics; Treponeamal and Sans,
Murthy M.M. (1967); Sampling Theory and Merthods; Statistical Publishing Society; Caleutta.
Gupta 8.P.: Statistical Method: 8.chand & Co., New Delhi.

Sancheti' D.C. Kapoor V.K: Statistics: Sultan chand & sons, New Dethi.
S Kalavathy: Operation Research: Vikash Pllhllshmg House Pvi. Lid.

] ¥ Sharma: Preration Rescarch: The-::-rgr and Appli cﬁﬁm‘ﬁ. Trinity Press {(An Imprint of Laxmi Publication

Py, Lud)
»  Satistics for Management by Richard . Levin & El-awd E ‘Rubin (Latest Edition)

Quantitative Techniques in Managemen by NiD. Vohra{Ltest Edition)
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